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    In 2002, California was the first state to create a paid family leave insurance, the California Paid Family Leave (PFL) program.  The PFL program extended California’s existing temporary disability insurance fund to caregiving and bonding claims; previously the fund was only available for claims for a worker’s own health condition.  Workers who contribute to the temporary disability insurance fund, known as the State Disability Insurance (SDI) program, are entitled to six weeks of partial pay each year while on leave to bond with a newborn baby, adopted or foster child, or care for a seriously ill parent, child, spouse or registered domestic partner.  Workers may receive up to 55% of their weekly wages as their maximum weekly benefit amount. As of 2010, the maximum weekly benefit amount is $987.

The PFL program is entirely funded from worker contributions. Workers pay a small payroll deduction of 1.1 percent of salary. The average worker contribution in the fiscal year 2009-2010 was $465.27. The vast majority of private employees in California contribute to the SDI fund and are eligible to participate in the PFL program. There are no employer size, job tenure or hours requirements to participate in the program – workers who have contributed at least $300 to the SDI fund during a designated base period are eligible to participate.  Employers can require their workers to use two weeks of their paid vacation time before they receiving paid family leave benefits. Lastly, the six weeks of PFL benefits run concurrently with federal and state leave laws.  The PFL program does not extend leave guaranteed under the FMLA or relevant state laws;  the program simply ensures that six of those weeks are paid.
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      California’s Paid Family Leave Law Is Working, New Study Finds
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      May 18, 2011
      

  

      
  
    
      by Mike Hall, AFL-CIO, Jan 12, 2011

 California’s paid family leave law “has been remarkably successful” and received high marks from both employers and workers, according to a new study released yesterday by researchers from UCLA/City University of New York (CUNY) and the Center for Economic and Policy Research (CEPR).

But the business community vigorously fought against the now six-year-old law, claiming it would be costly and easily abused. But paid family leave has disproved opponents’ claims that the program would be a “job killer,”
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      Another Job Killer Lie Exposed
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      By Donald Cohen. The Huffington Post. January 21, 2011. 

In 2002 California business interests slammed the proposed Paid Family Leave law as a "job killer" that would costs employers billions of dollars and drives jobs out the state.  It's the same claim they make about any rules for businesses.  

Turns out, as usual, the law, which helps workers care for families with devastating illnesses, doesn't kill jobs at all.
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       You've got new taxes and new costs on employers and employees at a time when the economy is not doing well. 




- Julianne Broyles, spokeswoman for California Chamber of Commerce. The Tri-Valley Herald. 



06/11/2002 | Full Details |  Law(s): California Paid Family Leave

    

      
       I hope this is a lesson for the next Republican governor or next Republican president before they sign this kind of bill. Once Democrats control everything they are going to start raising taxes and raising benefits to pay for these screwball ideas….A tax on a job eliminates jobs; this is a tax on a job. 




- Republican State Senator Ray Haynes. The  Tri-Valley Herald. 
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       The signing of this proposal places California in the position of being the first state in the nation to implement a program that pays for workers to take non-work related time off. This will cause California to lose some of its competitive edge, as many businesses will look to other states when relocating or starting up to avoid these types of mandates. 




- California Chamber of Commerce, United Press International. 
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       We're opposed to a lot of bills, but this is one of the worst. When you're the only state in the country with paid family leave and they've tried it in 27 other states and it's failed in each and every one, we see it as a competitive disadvantage in attracting or keeping businesses here. 




- Allan Zaremberg, president of the California Chamber of Commerce. The New York Times. 
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      Leaves That Pay: Employer and Worker Experiences with Paid Family Leave in California
The Center for Economic and Policy Research's recent survery of employers and employees shows that California's paid family leave law has provided a plethora of benefits.
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